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Attachment 1 - Amcal Max Queanbeyan - Queanbeyan City Council - Service Agreement (Continued)

Daniels Health Services Pty Ltd

9 Sandford St, Mitchell 2911
Phone: ;(02) 6241 8203

an§955 Fax (0262414028 ; 7 7 : | , CRM-103830

MAKING HEALTHCARE SAFER ‘ABN: ;15093315014

Waste Services AGREEMENT between the Company itself, or through its related bodies corporate or subcontractors,
10 provide the Customer with services and equipment for the collection, management, transportation, treatment and disposal of Wastes, but not including Nonconforming Waste
as defined herein, generated by the Customer during the term of this agreement.

01-Mar-2017

=
C-009079

TS-002183

BETWEEN Daniels Health Services Pty Ltd ABN: 15093 315014

(the "Company")

AND kQueanbeyan City Councit © ABN: 12 842 195 133 (the "Customer")

Name: Queanbeyan City Council Amcal Max Queanbeyan

‘Tr‘ading As: Attn: Accounts Payable

{Address: Environmental Health Service PO Box 90 23 Antill St

. Queanbeyan, NSW 2620 Queanbeyan, NSW 2620
'AUSTRALIA AUSTRALIA

-Phone No: 02 6298 0268 1026298 0268

Contact Name: Mike Thompson Mike Thompsen

Email: ‘council@gce.nsw.gov.au council@gcc.nsw.gov.au

Electronic Invoices: ’No
Access Hours: -Monday | OpHrs- 08:00 | ClgHrs- 17:00 | Tuesday | OpHrs- 08:00 | CigHrs- 17:00 | Wednesday | OpHrs- 08:00 | ClgHrs- 17:00 |
Thursday | OpHrs- 08:00 | ClgHrs- 17:00 | Friday | OpHrs- 08:00 | ClgHrs- 17:00 | Saturday | OpHrs- 00:00 | CigHrs- 00:00 |
NonDDay

Customer Specific
Cominents:

The Customer will ensure safe and appropriate access is available for the Company's vehicles and staff to perform the Services and Containers are available for
collection.

Service Code refers to the code that will be displayed on the Company’s invoice Waste specification refers to the waste definition for each service code and it
once services are performed. Item number references the shipment of inventory to ' identifies how that waste may be d L llected, ted,

g i P

the Customer. stored, treated and disposed.

‘DCLSO Dehery f 50L Iinical ‘v\/as!e m EA 2.00 B ‘ ‘ Sb.OO ‘4 Weekly i o ‘ klmiczil Waste
PCLS0 ) Pick-up of 50L Clinical Waste Bin EA 2.00 $55.48 ) $110 96, 4 Weekly . No ‘ Clinical Waste
FEE035 ‘Transport Fee EA 1.00 ‘ $19.96 S19.96£ Per Service ‘ No

’FEEOZG Fuel I;evy Charges Yo - - - Per Invoice

**Fuel Levy charges apply, based on the average fuel price per litre for the month, and is shown on each invoice. Details on calculations for fuel can be found at
www.danielshealth.com.au/resources

The Terms and Conditions follow below as Schedule One. The collection, containment, presentation and transport of waste containers to a treatment facility ("the
Service") must be in accordance with the specification for waste services as detailed in Schedule Two. A copy of Schedule Two is available at
hitp://www.danielshealth.com.au/resources . The Customer hereby warrants that the wastes p| d for collection and/or t will correspond to the
specification for waste services detailed within Schedule Twe and the Detailed Waste Specifications shown in the table above.
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Council Funding of Syringe Disposal Service - Queanbeyan Pharmacy

Attachment 1 - Amcal Max Queanbeyan - Queanbeyan City Council - Service Agreement (Continued)

The € the C y as Authorised / A

ited Agent (for waste tracking dutles etc)
in with State L

The Customer acknowledges that where an individal certificale Is required (for waste tracking dulies) it is the

ility of the Ci to Part A of such certificate.
The Company reserves the right fo refuse transport of any wasle where appropriale documeniation is nof supplied by the Customer,

SIGNED FOR AND ON BEHALF OF THE COMPANY SIGNED FOR AND ON BEHALF OF THE CUSTOMER

| acknawiedge that | have been provided with & copy of the terms and conditions and the specification for
waste services and | have read and understand their content. | aiso acknowledge that | am authorised to sign
{his agreement on behalf of the Customer.

Name: Name: Y. T Tponapdend

Pasltion: oLl e Ad o n Positlon: Do Reerve. Crvvironimonis | Peomipinsg + AT
s s _

Date: ate:

(Qj/ 3/ Zci?

Customer Group: ' Councils

AR Rep: Meri-Anne.Roberts
Category:

Invoices via Emali  FALSE
Direct Debit




Council Funding of Syringe Disposal Service - Queanbeyan Pharrr_lacy _
Attachment 1 - Amcal Max Queanbeyan - Queanbeyan City Council - Service Agreement (Continued)

Schedule One

TERMS & CONDITIONS

1. Schedule One sets aul the Waste Services AGREEMENT bebween the Company Asel, or through its

refated bodiea corporate or subcontractors, and the Cuslomer, for the Company to provide services

and equipment for the collection, management, ransportation, treatment and dispasal (via fandsl of resource recovery)
of Wosles (as defined herein) but not including Nonconforming Waste (a3 defined herein), generated by the Customer
during the term of this agreement. Titie to and Habikty for Nonconforming Waste shall remain with the cusiomer at 3t
limes, The Comoany shal have the dhi to inspect, analvee of test anv waste deivered by the Cusiomer. [fthe

waste material n Noncanforming Waste, the Company can, at ¢s option, reject the Nonzonforming Waste and retum #
to/oc requite the Cuslomar (o remove and dispost of the Noncanforming wasle af v wole expense. The Customer shall
Indemnifymold harmless and pay of reimburse ths Company for 2¥ costs incured as & result of the Customer's delivery
of Noncontarming Waste, including bet not imited to costs of inspection, lesting and analysin.

Terms have (he foliowing meanings for the purpose of theae farms and conditions:
2. "Agracment’ means the agreement between the Company and the Customer comprising the Service
Agreement Form and these terms and condions;
b. ‘Company’ means the company wpecified in the Sarvice Agiesment Form ot any of s 1efaled bodies
carporale or subcontraciors thal supply the Sarvices 10 the Customer from time to tme;
<. "Cokection Frequency’ means the fiequency for callection of the Containers specified In the Service
Agreement Form of slharwise agteed by the Company and (e Cuatomer;
d."Confainen® means a Wastes receptacles supplied by (he Company pursuant 1o this Agreement;
@ ‘Cuslomer’ meens the Customer specified In this Senvica Agrsement.;
(."Equipment’ means al equipment and other proparty supplied by the Comaany Lo ihe Custamer pursuani to this
Agreement indluding, bid not kmited 1o, the Contalners;
9. “Nonicanlorming Waste' mesns any wasle or ather material not faliing within the desctiplion of wastes in Schedule
Two and fts supposting documents. The dafinition of Noncanfarming Wasle specifically Includes but is not fimited (o}
L any whole, or part of, human corpses of cadavers or products of conception;
l. radicactiva waste;
. Containers that are damaged, leaking of coukd cause harm through exposure to employees of the general public; or
Iv. Wasle that bus been incoectly Identified, isbelled of segregated.
h. “Service Address” means he seivice addiens specified in the Service Agreement Form and any other
site at which the Company agrees to pravide the Services from lime to tme;
1. *Service Agreement Farm' means the service agreement fofm setiing out tha information required for
the provision of the Services and execuied by the Company and the Customer,
J. "Fee” means the charges specified for the Services In the Service Agreement Form as adjusied
in accardance with these {erms and conditions including charges for the instafation or de-instaliation of equipment;
K 'Term" meany the InMiaf Tetm or any Renewal Term,
L "Waste" means any matedal that falls within the defintion of Wastes described In Schedule Two of this Service
Agreement
Tenms which have a defined meaning in the Service Agraement Form have the same meaning when used In
Ihose terms and condiflans uniets 3 different definkion is ¢et cut above of the cantext otharwise 1equlres,

2 Subject 1o clavae 3, 12 and 13, this Agreoment wil remain in ferce for the period of 2 years trom the date of
this Agreemsnt ("inltial lerm’) uniess 2 different period is apecified I the Servce Agrzament Farm,

3. At the end of each Tem, this Agreement wifl aufomaticatly be renewed an the same tesm 3nd <canditions,
including (his clauve 3, a5 epplied botween the Company and the Cusiommes priof (o Ine commencement of
the Renewal Term, unlets one party gives writien nalice to the ofher parly al least 30 days, and nol more
than 90 days, pilor to the end of 3 Term notifying the other party that this Agreement is nof ta be

extended lor 8 Renewal Term. If foquited by the Company, the Customer wif sxecuts 3 wiitien agresment o
evidence such renewal.

4. Subject to clause 14, ihe Company must remave the Containers bom the Service Addrass In accordance

with the speafled Collection Frequency provided that the Company wil nol be obligated ta remave any

Conlainers which conlain any waste or, othier material other than Waste of the type specified in the Service

Agreemen Form. The Company teserves the right 1o alter the day of collaction in line with operational
changes within the business.

§. The Company has the exclusive right to supply the Services o the Customer in retation to the Service
Addrets for the Term, The Cuttorner muat not engage ar use any olber pereon to supply services gimilar
to the Services In felation to the Service Address. This clase shal remain shoudd the Cuntomet relocato
its business oparallons to an allernative address,

6. The Customer mut:
3, aiow the Company accest, induding vehicular access, Lo the Servica Address fo facilate the detivery
and collection of the Canlalriers 3nd the recovary of Equij in with ]
b. not deposit any waste or other material in the Contalners siher (han Wasles of the type specified In the.
Servica Agreement Form;
< comply with all lzws and reguiations i selation to the management and slarage of the Wastes;
d. comply with any reasonable direction of the Company In felation o tha storage of the Contalners
of the deposting of Wastes [nfo the Contalners;
€. enture that af Equipment fs atored and secured aalely

1. use the container for ks Intended purpoce. Any departute (rom Whis, Inciuding damage of loss

will be recavered viz clause 10 {d)

9. nol'overfil the Containers or compact Wastes Into ihe Conlainers; and
h. provide a single ccllection point for contalnars to be serviced, as agreed by the Company,

7. Subject 1o clause 8 and 14, Lhe Customet must pay sltinvoices rendered by Lhe Company within 30 days of
Ine date of tve lavoice. No reduction in the Fee of refund of credil will be aliowed far Servioes
canceiled by the Cusiomer or that the Company s unabis 10 provide due 10 the Customer's (ailure to
Pprovide approprista access in accordance with clause 6.
Any disputes relating lo Involces must be ralwed in writing o Cuslomer Service af the Company email
address indicated on the invoics Wilhin 30 days of the involce date,

8. The Company may, at any lime, request the Custamer to:
. content 10 a credit check being carled out;

. provide reasonable aacurity for he amounts payable by the Customer under Ihis Agteement; of

 do any other thing thal m3y be reasonably required by the Company 10 secure the Fee and amounts payable by the
Cuslomer under this Agreament.

{Ithe Customer falks Lo satisty a request hom (he Company under this clause, the Company may requive

ihe Cuslomer to pay cash fof any Services to be delivered to the Custamer, The Company witl not be kable

lor 3ny consequances arksing from it requiring the Customer to pay cash pursvant to this clause.

3. A Equipment (emains the propenty of the Company and the Company may replace il at Ity discretion.
The Cusiomer agrees: .

4. 10 use the Containers anly for the depositing and storage of Warles in accoedance with thia
Agteament; and

b. 1o Indemnity the Company for any lots of or damage (except fair wear and 1{ear) la any Equipment
regardicss of how such loys o damage arises,

10. The Customer agrees ihat the following additional fees may be appiicable for the supply, colfechon and
disposal of the specified Waste:
2. Non-Scheduled Service Fee - applies to af services which (a8 oulside of a scheduied collection including “on cair’
b. Fulile / Late Cancellation Chargs - applicable {0 any sarvics. wither acheduled or on call, whete thiough no fault of
the Company the services ase unable la be compleled or where less than two (2) fufl business days have been provided
by the Cuslomer 1o cancel or change a scheduled collection; and
¢. Excess delay (Demutrage) - incurred if thera is a dolay of graater than 15 minutes af the Cuslomer site in
praviding the service, charged in 15 minutes Incraments,

d. Non<complisnce Charge - appiicable i the customer breaches compliance, 3alely of equipment terms

agreed 1o In this conbadl, Charges ars fimited ta: ing1 waste dispasa), varfiing andior not using
conlainers for intonded purpose,

11. The Customer acknowledges that smounts and chatges payable by k to ihe Company under this Agreement
may be Increased or added from time lo lime by the Company. acting ressonably, as & resufl of:
a. The Company having incunred addiional costs or sulfered loss and damage 3z a resull of a bieach by
thee Cusiomer under this Agreement:
b. Achange In the Servioe Address or the nature, deasity, Quantity of iming of the Services (inchuding any
change In the type, density of quanity of Wasle the subjedt of the Service);
¢ Any Increase in the Heakth Group of All Groups CPI Index (catalogue number 6401.0); of In the cost of the
performance of the Company's obligations under thia Agreement {inchuding, but not Umited to, any
increase in labour costs, transactian costs, el coats, government taxes or charges, landfl fees,
‘wasie tax or carbon tax)
d. The Cuslomer belng Unable to accommedale a change n service from being performed on public hotidays
©, Any ather relevant chrcumstances,
The Company underfakes to pravide notice 10 the Cualomer priof o any auch Increases being made where
reasonably praclcatie,

12. It the Cuslomer:

&, breaches this Agreement and the default cannol be remedied;

b. suffers the appolniment of a controler, edminisirator, receiver, receiver and manager, provisional
fiquidalor or iquidatar, has winding proceedings Inftialed 3Qainat &, has any exccution levied against ite
property or ceases of Uvealens 1o ceasr catrying on business;

<, becomas subject 10 any bankrupicy proceedings; or

d. dies,

Ine Campany may leiminate this Agresment immediately,

13.  the Customer breachas this Agreement and fha defaull can be remedied, the Company may by notice to the
Customor require the defaul (0 be remedied, If the Cusfomer fails to remedy such defawt within 7 days of
the natlce belng given by the Company, the Company ay at the end of Lhat perlod lemminate Ihis Agreement
by furthet notice to the Cusiomer.

14. In addition to any other remedy avallabie to tha Company, If the Customer faits to pay any amount owing
to the Company then the Company mey, al its ophion:

2. 3uspend pravision of the Service fo the Customer;

b. require the Customer to pay cath for any Services 1o be delivered ta the Customer; and

e, charge interest an the ouistanding amount 3t 2% per annum abavs the Buriness Bane Rale then

quoled by the Nafiona! Australia Bank, untl all amounls cwing (o the Company are pald in full. The
Cuslamer must comply with any (equirement of the Company under clause 14,3, thal the Customer pay
cash #l the time of the piavision of the Services,

15. The larmination of this Agreement pursuant (o dlause 12 or 13 does not affect any priot rights or
entidements of the Company,

16. The Customer indenviifies, and holds indemnified, the Company and ifs officers, employees, agenis and
sub-conlractors (*Indemnified Parties') against any losses, lavililes of costs incurred by the Indemnified
Paities, including all costs acually payable to the Indemnified Parties' fegal representatives, arising

ditectly of indirectly a8 8 1esuR of of In connaction with the 3upply of Services by the Company ta the
Custamer except 10 tha extent that such fosses, Hiabities o casty are incurred by the Company due o #a
own wiltul misconduct or negligence, The Company hakls the kndemnities sat out In ihis clause 16 on

tust tar the beneft of ak Indemnified Parties and may enforce the indemnlities on thew behall.

7. To the extent lawhdly permitted, a¥ siatutory orimplied conditions and wansnties are excluded with regard

fo Ine provision of the Services. To the extent peritied by law, iabilty under any condilion or warranty

which cannot Lawiully be exciuded is imited, at the Company's sole oplion, to:

a. supplylng the Services to the Customer agaln; of

. paying the cost of having the Senvices supplied to the Customer again by another parson,
The Company's liabiiy under this ctause 17 will be roduced 1o the extent to which any sctlon, proceading, clalm of
or demand artses out of any negligence or other wranghsl act ar amission of the Customer of any person far whosa
acty or amissiom (he Customer is iadle.

18. To the extent lawlully permitied, the Company will have no Rabitty o the Customer lor any consequential
ot indirect loss or damage Including any Joss of prafit or anlicipated profit, loss of use, damage lo

goedwik and loss due to delay sulferad or Incurred by the Company however 30 atising Inchuding as a

1esull of negligence, . . .

19, Any notice unde! this Agreement must be in wriing and may be served by being posted by prepakl ordinary
postia the party fa be served, al ®y address shown In the Service Agreement Form, of by being sent by
facsimile transmisslon to a facsimite number used by that party. Service of any notice i deemed to have

been afected two business days afer ity postings of upon receipt by the sender of confkmalion of

succesyful facsimile transmission.

20, The Customer must nol asaign any of its rights under iis Agrzement without the priar writien canaent of
the Company. The Company may assign any of its rights or ablgations under this Agreement atits
absolite ditcretion and without the consent of the Cuslomer.

21. It the Company is prevented trom of defayed in complying wiih an obligation under thix Agreement by an
event beyond #s rewsanable conbol Including, bt not limited 1o, any change in the laws of regulations
relaling ta the collaction, ranspor and disposal of Wasles, ihe performance by the Company of thal
obligalion s suspended lor the duralion af thai event to he extent that comphance with thal bigation is
prevenatsd or delayed.

22. The tesms and conditions of thia Agreemenl apply lo the exclusion of aft others indluding any terms and
conditions of the Customer,

23.G57

a, Excegt (o termy Gefined in this Agreemenl, capialised expressicns sat out in this clavse 23 bear the
#ame meaning % thoce expressions in the A New Tax System (Goods and Services) Tax At 1999

b. Unfess expreasly stafed (o be inclusive of GST, the Fee and any ciher smourd payable under

this Agreement has nol been calculaled ta inchude GST.

1 GST it Impased on any Supply made pursuanl fo this Agreement, the Gustomer must Pay. in addition to
the GST exelusive price, an amount calculated by mutiplying the prevaling GST tate by the price {without
any deducion of 3el . Any amount payable under this clatva 23 is payable on the day that payment for
the Supply that has givan rise (o the obigation to oy GST. s required pursuani to this agreement.

Schedule Two

ESSENTIAL REQUIREMENTS OF SAFE AND COMPLIANT WASTE SERVICES AND WASTE SPECIFICATION

Refer to the following link for the up to date document - http:/fww,

.com.:
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Executive Summary

The Local Government Act 1993 (LG Act) requires the Local Government
Remuneration Tribunal (the Tribunal) to report to the Minister for Local
Government by 1 May each year on its determination of categories of councils
and the maximum and minimum amounts of fees to be paid to mayors,

councillors, as well as chairpersons and members of county councils.

Categories

Section 239 of the LG Act requires the Tribunal to determine the categories of
councils and mayoral offices at least once every 3 years. A review of categories

was last carried out by the Tribunal in 2023.

The Tribunal will next consider the model, the criteria for each group, and the

allocation of councils in the 2026 review.

The criteria for each category is published in Appendix 1 of the Determination

and remains unchanged from 2023.

It should be noted that the Tribunal determined that one Council - Mid Coast
Council —would be re-categorised from a Regional Centre to Regional
Strategic Area from 1 July 2025 as a result of meeting the criteria at Appendix
1.

Fees

The Tribunal has determined a 3% per annum increase in the minimum and

maximum fees applicable to each category from 1 July 2025.

Local Government Remuneration Tribunal Annual Determination 2025 3
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Section 1 — Introduction

Background

1. Section 239 of the LG Act requires the Tribunal to determine the
categories of councils and mayoral offices at least once every 3 years.
The Tribunal last undertook a comprehensive review of the categories and

the allocation of councils into each of those categories in 2023.

2. The Tribunal will next conduct a full review of the categories and the
allocation of councils as required by the LG Act in the 2026 Annual

Review.

3. Section 241 of the LG Act provides that the Tribunal determine the
minimum and maximum amount of fees to be paid to mayors and
councillors of councils, as well as chairpersons and members of county

councils for each of the categories determined under s.239.

4.  The Tribunal can also determine that a council be re-categorised into a

different category, existing or new, with a higher range of fees.

5. The Tribunal’s Annual Determination takes effect from 1 July each year.

Local Government Remuneration Tribunal Annual Determination 2025 4

OFFICIAL
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Section 2 —

2024 Determination

2024 Annual Determination

6. In 2024, the Tribunal received 19 written submissions, which included two

requests for re-categorisation.

7. The Tribunal found that the current allocation of the councils remained

appropriate, with the exceptions outlined below.

8.  The Tribunal closely reviewed population and data relating to council
operations in the 2024 Annual Determination process to ensure

categorisation of councils was consistent with the criteria.

9. For reasons explained at paragraphs 35-39 of the Local Government
Annual Determination 2024, Hilltops Council and Muswellbrook Shire

Council were reclassified as Regional Rural Councils.

10. The Tribunal determined that fees would increase by 3.75% for the
minimum and maximum fees applicable to each category from 1 July
2024,

Local Government Remuneration Tribunal Annual Determination 2025 5

OFFICIAL

10
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Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Section 3 —

2025 Review

2025 Annual Review process

11. The Tribunal’s 2025 Annual Review commenced in October 2024, when it
wrote to all councils inviting submissions regarding fees. The Tribunal
noted that it is only required to review the categories every three years
and will next consider the model, the criteria applicable to each category

and the allocation of councils in the 2026 Annual Review.

12. The invitation noted that it is expected that submissions are endorsed by

respective councils.

13. The Tribunal also wrote to the President of Local Government NSW

(LGNSW) inviting a submission.

14. The Tribunal received 16 written submissions from individual councils and

one submission from LGNSW.

15. The Tribunal acknowledges and thanks all parties for their submissions.

Submissions Received — Requests for Re-categorisation

16. Seven of the 16 council submissions received requested re-categorisation

or changes to current category criteria.

17. LGNSW also advocated for changes to factors affecting categorisation of

councils.

18. Berrigan, City of Parramatta, Gilgandra Shire, Lake Macquarie City, City of

Ryde, City of Sydney and Blacktown put forward cases for re-

Local Government Remuneration Tribunal Annual Determination 2025 6
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

categorisation, or changes to category criteria, and the creation of new

categories, for the Tribunal’s consideration.

Requests for Re-classification

19. Berrigan Shire Council requested re-categorisation from Rural to Rural
Large, despite acknowledging that they do not meet all the benchmarks in

the criteria for this category.

20. The criteria for Rural Large is outlined at Appendix 1 of the 2024 Annual

Determination, page 38 which states:

“Councils categorised as Rural Large will have a residential population

greater than 10,000, and a councillor to resident ratio of at least 1 to

1200.
Other features may include:

o one or two significant townships combined with a considerable
dispersed population spread over a large area and a long distance

from a major regional centre

. a limited range of services, facilities and employment

opportunities compared to Regional Rural councils

. local economies based on agricultural/resource industries.”

Local Government Remuneration Tribunal Annual Determination 2025

OFFICIAL
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21. Council’s submission states they are currently at 86% of the population

target threshold and 90% of the representation ratio but are meeting other

criteria benchmarks.

22. Given that Council does not currently satisfy the population and ratio
thresholds specified for Rural Large, the Tribunal is not persuaded to

include Berrigan Shire Council in Rural Large at this time.

23. City of Parramatta Council requested that it be re-categorised to the
highest category of general purpose councils, Principal CBD, in order to
recognise its size, rate of growth, economic and global influence,

operational budget, and strategic and geographical importance.

24. Council put forward a similar case for re-categorisation as part of the 2024
annual determination process, which was unsuccessful. In addition to the
reasons put forth in paragraph 20 of the 2024 annual determination, the
Council has included the following reasons for its re-categorisation

request:

. A local economy that has more than 30% of Australia’s top 500
companies with offices in Parramatta, and estimated public and

private investments in the next 5 years of $20 billion

. It is estimated by 2050 that Parramatta will be a city with a

population of more than 500,000 people

) The expected accessibility of the City, being a ‘gateway to Sydney’

with more people expected to live west of Parramatta than to its
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

east by 2050, and being accessible by 2.3 million people within 45

minutes

o Key infrastructure in Parramatta, including but not limited to the
Parramatta PHIVE, Commbank Stadium, the new Parramatta
Light Rail, the Westmead Institute for Medical Research, Sydney

Olympic Park and construction of Powerhouse Parramatta

. Expansion of education and innovation precincts, with
Parramatta’s education and training sector being valued at $1.6
billion, and

. Significant operating and capital works budget of $607 million,

including multiple town centres, and sports and cultural hubs.

25. The Council also argues that a re-classification would reflect the additional

skills and abilities that representing a growth council requires.

26. The City of Parramatta notes that the number of electors that each
councillor represents is higher than the City of Sydney’s. The submission
states that the elected councillors represent more than 125,000 enrolled
electors, compared to City of Sydney’s elected councillors representing
45,891 enrolled electors.

27. Parramatta was classified as a Major CBD, following the 2017 Annual
Determination. The Tribunal had found that Parramatta Council was
significantly different from other large metropolitan councils on the basis of
its secondary CBD status, as recognised by the State Government, at

paragraph 21 of the 2017 annual determination. As a result, the
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

description of Major CBD has remained specific to the City of Parramatta.

Similarly, the Principal CBD criteria remained specific to the City of

Sydney, since its inception in 2017.

28. Given the specific nature of both Major CBD and Principal CBD
categories, the City of Parramatta’s request for re-categorisation will
require a change in the categories’ criteria. As stated above, the Tribunal
is not considering the criteria applicable to each category in the 2025
Annual Review process. The Tribunal will next consider the categories and

criteria as part of the 2026 Annual Review process.

29. Gilgandra Shire Council’s submission requests that it be re-categorised
from Rural to Rural Large. Gilgandra Shire Council’s case to be included
in Rural Large category is based on two main points. The first point being
Council offers a diverse range of services, and secondly these services

result in higher levels of accountability and responsibilities for councillors.

30. Council submits it offers a diverse range of services over and above
traditional local government services, which includes being the primary
service provider for the community in the aged care and disability services.
These include:

o Age care and disabilities services

. Meals on wheels and community transport
. Home care package delivery

. Operation of a villa retirement village

. Indigenous specific residential age care facility
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. Residential aged care nursing home

. Supported employment service for adults with intellectual
disabilities
o Special disability accommodation properties for adults with

intellectual disabilities

. Supported Living Services through the National Disability

Insurance Scheme, and

. Day activities centre to support clients with unique challenges.

31. The submission notes these services not only entail a higher level of
accountability and responsibility from Council (due to changes in the
regulatory environment) but also generate larger revenue and employment

opportunities that is comparable to a Rural Large category.

32. Council further submits that when assessing categories to place councils
in, the Tribunal should also give due consideration to other factors than
those outlined in the s.240 of the LG Act, such as services provided;

financial responsibility; scale of operation; and number of employees.

33. While the Tribunal notes Council’s request, it does not satisfy the
population and ratio thresholds specified for the category of Rural Large.
Further, the changes to criteria suggested would require a change in
categories, which is not being considered this year. For these reasons, the
Tribunal is not persuaded to include Gilgandra Shire Council in Rural

Large at this time.
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34. Similar to last year, Lake Macquarie City Council requested that it be re-

categorised from Regional Strategic Area to Major Strategic Area. Council
also advocated for the population threshold of Regional Strategic Area be
adjusted from its current threshold of 300,000 down to 200,000.

35. Council argues that its population, scale and output of council operations
is significantly greater than other councils categorised as Regional
Strategic Area, and more aligns with the Central Coast, as the council

classified as a ‘Major Strategic Area’.

36. Lake Macquarie City Council’s request for re-categorisation is based on

the following:

. Lake Macquarie being the second largest non-metropolitan council
by population in NSW, with a larger population than Newcastle

and Wollongong, which are classified as Major Regional Cities.

o A population density that is ‘significantly larger’ than other
Regional Strategic Areas and supported by 5 precincts in the Lake
Macquarie LGA that have been identified for inclusion in the NSW
Government Transport Oriented Development Program, which
aims to encourage housing development near transport hubs, and

are argued to lead to population growth near the hubs; and

. A Gross Regional Product that is comparable to those of Major
Strategic Areas and Major Regional City, rather than other

Regional Strategic Areas.
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37. Council provided population data to support its case for the population

threshold of Regional Strategic Area to be adjusted from its current
threshold of 300,000 down to 200,000. The data was also provided as
justification for its claim of a ‘significant disparity within the Regional

Strategic Area category’ between Lake Macquarie and other councils:
. Lake Macquarie: 219,249 residents, 24,769 non-residents
. Shoalhaven: 108,895 residents, 4,632 non-residents
o Tweed: 98,967 residents, 7,755 non-residents
) Maitland: 95,958 residents, 15,305 non-residents
38. As stated in paragraph 28 of the 2024 Annual Determination, all
categories were determined by extensive evidence examined and
considered by the Tribunal. It was determined that the population
threshold for the Major Strategic Area was appropriate. As a result, the

Tribunal is currently not persuaded to modify the criteria for the Major

Strategic Area.

39. City of Ryde Council provided a submission requesting it be re-classified
from its existing category of Metropolitan Large to Metropolitan Major.

Council’s case to be re-classified includes:

o The LGA having an area of 40.651 km?, 16 suburbs, 3 wards, a
population of 135,000 residents and over 54,000 rateable

properties within its boundaries

o A local economy that consists of 92,000 local jobs, 14,300

businesses and a gross regional product of $19.2 billion
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. An innovation district within its west ward that has a long history of

investment from all tiers of government, ultimately contributing

$13.6 billion annually to the NSW economy

. Future growth opportunities linked to the Governments Transport
Oriented Development Accelerated Precincts, which Macquarie
Park is identified as, that will bring increased housing, amenities
and job retention, and

o Plans to build 2 new schools, 11,600 new homes, the
redevelopment of Ryde Hospital and bringing together a range of
organisations to create a fully integrated academic health sciences

centre at Macquarie University Hospital.

40. As stated in Council’s own submission, currently it does not satisfy the
population threshold criteria required for Metropolitan Major. Accordingly,
the Tribunal is not persuaded at this time to include City of Ryde in the

category of Metropolitan Major.

41. The Tribunal also notes Wollondilly Council’s submission confirming its

adopted position to remain classified as a Regional Centre.

42. The Tribunal acknowledges each of the Council’s requests for re-
categorisation. Whilst the Tribunal has not been persuaded at this time to
grant these requests, any council that provides a submission in the 2026
annual review, which includes a request for re-categorisation, will of
course be considered.

Local Government Remuneration Tribunal Annual Determination 2025 14

OFFICIAL

19



9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Requests for New Classifications

43. The City of Sydney Council requested the Tribunal change the
classification name from Principal CBD to the previously used term
“Principal City”.

44. The category “Principal City” was last used in the 2016 Determination. It
was changed to Principal CBD in 2017 as a result of a review of
categories. This review was undertaken in the context of Local
Government reform, and council amalgamations, reducing the number of

councils from 152 to 128.

45. Council's submission outlines the history of boundary changes, including
its expansion of the City of Sydney as a consideration in reverting to the
2016 category name.

46. Sydney City Council contends that reverting to the category term “Principal
City” recognises that the council’s significance and contribution extends
beyond the Sydney CBD.

47. The Tribunal notes the City of Sydney’s request would constitute
modification to the category of “Principal CBD”. As stated above, the
category “Principal CBD” is specific to City of Sydney and the Tribunal is
not considering changes to the criteria applicable to each category in the
2025 Annual Review.

48. Blacktown Council requested re-categorisation from its current category
of Metropolitan Major to a newly created category of “Metropolitan Major —
High Growth”.
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49. Council’s case to be re-categorised to a newly created category is based

on the following:

o Council asserts that it is the largest and one of the fastest growing

local government areas in NSW, and

. It undertakes several transformational projects, including projects
funded from NSW Government and Western Sydney Infrastructure

Grants.

50. Further, Council submits that the category of Metropolitan Major fails to
account for the transformational nature of projects undertaken by Council,
including the economic and strategic impacts for NSW, and impact on its
local government area (LGA), which results in attracting new residents and

people to the LGA.

51. The Tribunal notes that a new category, Metropolitan Major, was
introduced in 2023, to address generally the issues raised in the current

submission.

52. As explained in the Tribunal’s letter inviting submissions, the Tribunal is
required to review the categories at least once every three years. The
Tribunal will next consider the model, the criteria applicable to each
category and the allocation of councils in the 2026 Annual Review

process.

53. As such, the Tribunal is not persuaded at this time to create a new

category.
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54. LGNSW submitted that the Tribunal should, as part of its determination for

the categorisation of councils, consider the demographic and economic
shifts impacting the complexity of council operations, and the communities

that councils serve.

55. The LGNSW submission provides examples of recent demographic shifts
the Tribunal should consider, as factors affecting categorisation of

councils, including:

. The NSW Government’s Transport Oriented Development
Program, where the resulting accelerated growth drastically
increases demands on the strategic and infrastructure planning

functions of councils affected

. The Renewable Energy Zones, which drive tens of billions of
dollars of investment in rural and regional LGAs, and creates
additional impacts in said councils, including population growth

and growing infrastructure for transport and utilities, or

. The Renewable Energy Planning Framework, which includes
benefit sharing guidelines for councils to ensure their communities
share the benefits of the project and require additional

responsibility and management from affected councils.

56. Section 240 of the LG Act notes that the Tribunal is to determine
categories for councils and mayoral offices according to prescribed
matters. One such matter is the ‘nature and extent of the development of
areas’, which could reasonably be accepted to include the items listed by
LGNSW.
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57. However, this matter would also require a change to the categories’

criteria, in order to identify areas of high development. As stated above,
the Tribunal is not considering any modifications to the categories as part
of the 2025 Annual Review process. However, the Tribunal will consider
proposed modifications to categories as part of the 2026 Annual Review

process.

Reclassification due to population thresholds

58. As was the case last year, the Tribunal reviewed applicable data as part of
this review, to determine if any councils have met relevant benchmarks,

therefore requiring a move in category.

59. The Tribunal identified that Mid-Coast Council met the population
benchmark to be considered a Regional Strategic Area. As a result, Mid-
Coast Council will be classified as a Regional Strategic Area in the 2025
Annual Determination.

60. The Tribunal will continue to monitor and review applicable data to ensure

categorisation of councils remain consistent with the current criteria.

Submissions Received — Remuneration Structure

61. The current state of the remuneration structure continues to be a key issue
of concern raised in submissions. A significant number of submissions
received provide commentary on the structure, including examples of how

it could be improved. These are addressed in the points below.
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Fees for Deputy Mayors

62. The issue of fees for deputy mayors was once again raised.

63. Three submissions asserted that the position of deputy mayor should
attract its own distinct independent fee, beyond the fee provided for in
s.249(5) of the LG Act.

64. The Tribunal dealt with this issue in its 2024 Annual Determination at
paragraph 53-55. It was noted that the Tribunal lacked the powers to
implement changes to the fee structure that would include a distinct

independent fee for the position of deputy mayor.

65. There has been no change to the legislation to permit such a change.
Therefore, the Tribunal is currently unable to introduce a remuneration
structure that would include a distinct independent fee for the position of
deputy mayor.

Changes to the role of Mayors and Councillors

66. It was suggested that the current remuneration structure is not fit for
purpose as it no longer recognises the roles and responsibilities required

of councillors and mayors.

67. Multiple submissions, including the LGNSW'’s submission, highlighted how
the role of the councillor and mayor have changed over the past 9 years.
Submissions identified a variety of factors that have impacted the roles of

councillors and mayors, including the impact of NSW Government
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priorities and investments, and amendments to the LG Act (e.g. via the

Local Government Amendment (Governance and Planning) Bill 2016).

68. It has been suggested that these changes have impacted the volume,
nature and workload of the role, whilst remuneration has not been

increased accordingly.

69. The recent submissions to the Tribunal, along with its own observations,
highlight that the role of mayor in civic leadership, advocacy and
representation has become more complex and demanding — an issue that

must be addressed.

70. Community expectations are increasing on the mayor from both the
council and the community to be seen and immediately present during

times of natural disasters, major events or crisis.

71. Additionally, the disparity in the council categorisation between the annual
fees for councillors and the mayor needs to be more consistent, so as not

to be seen to be devaluing the role of mayor in some circumstances.

72. The Tribunal is not suggesting a fundamental review of the role of mayors
and notes that people that enter local government representation do so

from a sense of civic service, rather than remuneration.

73. However, the Tribunal has a statutory function, and not unlike the
governing body of a council, mayors and councillors, its role, responsibility
and functions are clear. The same can be said in relation to the clear

functions of the general manager of a council.
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74. As previously stated, many of the matters raised in both council and

LGNSW submissions are beyond the remit of the Tribunal, and to a

degree, were addressed in the 2023 determination.

Regional and Rural mayors and councillors

75. Several submissions, including LGNSW, also raised concerns regarding
the inadequacy of the remuneration structure, for rural and regional

councils.

76. Specifically, that the remuneration provided to regional and rural
councillors does not reflect the significant stressors that regional and rural
councils in NSW face and that consideration should be given to the
additional demands placed on mayors and councillors in rural and regional

councils.

77. One submission suggested that fees for rural councils should be
commensurate with fees for regional and metropolitan councils — arguing
that mayors and councillors, regardless of their location, are required to

possess a wide range of skills and knowledge.

Fees set by councils

78. Submissions received by the Tribunal regarding the current state of the
remuneration framework raised concerns about councils setting their own

fees, asserting that it could potentially be seen as a conflict of interest.
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79. It was suggested that a possible solution would be for the Tribunal to

determine a fixed annual fee for mayors and councillors.

80. Whilst the Tribunal acknowledges and understands the concern raised, as
explained in the 2024 Annual Determination at paragraph 68-69, such a
change to the framework, to determine a fixed annual fee for mayors and

councillors, would require legislative change.

81. Asthere has been no changes to the legislative scheme, it is not within the
Tribunal’s remit to determine a fixed annual fee for mayor and councillors’

remuneration.

Request for a Review of the Remuneration Structure

82. For the reasons outlined above, several submissions suggested the

Tribunal undertake a comprehensive review of the framewaork.

83. One submission went so far as to request the Tribunal recommend to the
Minister for Local Government that a comprehensive review of the
framework and LG Act be undertaken. Others suggested the Tribunal

actively seek a referral from the Minister to undertake such a review.

84. The LG Act does not specify that the Tribunal is able to carry out a
comprehensive review of the framework. As such, it is not within the
Tribunal’s remit to undertake such a review, unless such a function is

conferred or imposed on it by the Minister, as per s.238(2) of the LG Act.

85. Should such a function be conferred on the Tribunal, it will of course carry

out its functions and undertake a review.
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Section 4 — 2025 Fees

Submissions — 2025 Fees

86. LGNSW’s submission to the Tribunal advocated for an increase in the
minimum and maximum fees payable to mayors and councillors of at least
4%, to:

. Assist in reversing the fee erosion which occurred under the
previous NSW Public Sector Wages Policy
. Mitigate economic pressures and the rising cost of living

. Ensure councillors and mayors receive fair and reasonable

remuneration for the work they perform, and

. Address historic undervaluation of the work performed by elected

representative in local government in NSW.

87. Economic data provided to the Tribunal by LGNSW to support their claim
for an increase of at least 4% included:

. An annual Consumer Price Index (CPI) increase of 3.8% for the 12
months to June 2024

. The Fair Work Commission (FWC) awarding a 3.75% increase to
the minimum pay for modern awards, and increasing the national
minimum wage to $915.90, as well as the FWC’s comments
regarding the growing cost of living and deterioration of disposable
income, and

o The rate peg for the 2025-26 financial year being between 3.6%-
5.1%.
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88. LGNSW also noted that the annual wage review, state wage case, award

increases and the Independent Pricing and Regulatory Tribunal all had a
clear theme on the increasing financial pressures on councils and its

officers, which warrant increases in revenue and wages.

89. During its meeting with the Tribunal and assessors, LGNSW asserted that
the current fees paid to mayors and councillors do not reflect their
responsibilities. Nor do the current level of fees contribute to attracting a

diverse range of candidates to stand for local government elections.

90. LGNSW also raised the issue of superannuation. It was contended that
the payment of superannuation be mandated. Current arrangements
require that a council pass a resolution at an open meeting to make such

payments.

91. Four submissions received from individual councils directly addressed the
issue of quantum increase to the minimum and maximum fees. These

submissions sought an increase ranging from 3% to 10%.

92. The City of Sydney Council notes in its submission that it was not seeking

an increase in fees payable for the Lord Mayor of Sydney.

93. The Tribunal is empowered under the s.241 of the LG Act to set minimum
and maximum fees payable. It is then up to council to fix payment of

annual fees for the mayor as outlined in s.249 of the LG Act.

94. It was suggested that the current fees, particularly in rural and remote

communities, do not recognise or value the role of mayor and councillor,
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with fees set at a level that is commensurate to unqualified or

inexperienced personnel.

95. The Tribunal was provided with a number of examples to demonstrate the

financial impact, by way of lost wages, under the current fee rates.

96. Furthermore, 4 submissions compared the remuneration for NSW mayors
and councillors with mayors and councillors in Victoria and Queensland as
well as state Members of Parliament. The figures were provided to the
Tribunal to demonstrate that the remuneration for NSW mayors and

councillors is lower than all comparison examples provided.

97. Itwas also asserted that the low level of fees set for mayors and
councillors devalues the importance and responsibility of the roles,
diminishing the work undertaken on behalf of the community and is a

significant barrier as to why people do not run for council.

“If councillors were paid a full-time wage | would have run

again. Nothing surer.”

98. Another submission suggested that fees need to reflect the part-time or
full-time nature of the work carried out by mayors and councillors. The
setting of fees at such a rate would appropriately recognise and value this
important work, whilst also mitigating any financial loss incurred by those

members of the community elected to carry out these critical functions.

99. Nine submissions supported an increase, whilst not making a direct
comment on the quantum. Other submissions advocated for remuneration

to be set at a level that:
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. Is in line with responsibilities and challenges councillors’ face

. Reflects the public profile and exposure of the role
o Reflects the growing complexity of the role

. Reduces the gap between minimum and maximum fees for each

category
. Accounts for the rising cost of living challenges

. Reflects the commitment, accountability, workload, skills and
knowledge required to perform the role of councillor and mayor

regardless of location

. Establishes and maintains parity with mayors and councillors in

other States and Territories

) Is ‘determined outside of council so as councillors are not

determining their own payments’, and

. Overcomes economic barriers that prevent diverse members of

the community from participating as a mayor or councillor.

Fee Increase

100. The Tribunal considered a range of factors in determining the amount to
increase minimum and maximum fees payable to councillors and mayors.

This included a wide range of economic data such as:

e Consumer Price Index for the 12 months to December each year

e Wage Price Index for the 12 months to December each year
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¢ Full-time average weekly ordinary time earnings for the 12 months

to November each year
e NSW Public Sector Salaries increases
e Local Government State Award increases
e |IPART Rate Peg Base Cost Change

e Public Service Senior Executive remuneration determinations, by

the Statutory and Other Offices Remuneration Tribunal, and

e State Members of Parliament Basic Salary remuneration

determinations by the Parliamentary Remuneration Tribunal.

101. On this occasion the Tribunal has determined that a 3% increase will apply

to the minimum and maximum fees applicable to existing categories.
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Conclusion

102. The Tribunal’s determination has been made with the assistance of the
Assessors, Ms Kylie Yates and Mr Brett Whitworth.

103. Determination 1 sets out the allocation of councils into each of the

categories as per s.239 of the LG Act.

104. Determination 2 sets out the minimum and maximum fees paid to
councillors and mayors and chairpersons of county concills as per s.241 of
the LG Act.

105. The Tribunal acknowledges and thanks the Remuneration Tribunal
secretariat for its exellent research and support to facilitate the successful

completion the 2025 Annual Determination.

o S

Viv May PSM
Local Government Remuneration Tribunal
Dated 17 April 2025
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Section 5 —
Determinations

Determination No. 1 — Allocation of councils into
each of the categories as per section 239 of the LG
Act effective 1 July 2025

General Purpose Councils — Metropolitan

Principal CBD (1) e The Hills
e Sydney Metropolitan Medium (8)
Major CBD (1) e Campbelltown
e Camden

e Parramatta e Georges River

Metropolitan Major (2) * Homsby
e Ku-ring-gai
e Blacktown ¢ North Sydney
e Canterbury-Bankstown ¢ Randwick
e Willoughby

Metropolitan Large (10)
Metropolitan Small (8)

e Bayside
e Cumberland e Burwood
e Fairfield e Canada Bay
e Inner West e Hunters Hill
e Liverpool e Lane Cove
e Northern Beaches e Mosman
e Penrith o Strathfield
e Ryde e Waverley
e Sutherland e Woollahra
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General Purpose Councils - Non-Metropolitan

Major Regional City (2) Regional Strategic Area(5)
e Newcastle e Lake Macquarie
¢ Wollongong ¢ Maitland
¢ Mid-Coast

Major Strategic Area (1) Shoalhaven
. Y

e Central Coast e Tweed

Regional Centre (22)

e Albury o Hawkesbury
e Armidale e Lismore
e Ballina e Orange
e Bathurst e Port Macquarie-Hastings
e Blue Mountains e Port Stephens
e Byron ¢ Queanbeyan-Palerang
e Cessnock ¢ Shellharbour
e Clarence Valley e Tamworth
e Coffs Harbour ¢ Wagga Wagga
e Dubbo e Wingecarribee
e Eurobodella o Wollondilly
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Regional Rural (14)

e Bega e Lithgow

e Broken Hill e Mid-Western

e Goulburn Mulwaree e Muswellbrook

o Giriffith e Nambucca

e Hilltops ¢ Richmond Valleys
e Kempsey e Singleton

e Kiama e Snowy Monaro

Rural Large (16)

e Bellingen e Leeton
e Cabonne e Moree Plains
e Cootamundra-Gundagai e Murray River
e Cowra e Narrabri
e Federation e Parkes
e Greater Hume e Snowy Valleys
e Gunnedah e Upper Hunter
e Inverell e Yass
Rural (38)
e Balranald e Carrathool
e Berrigan e Central Darling
e Bland e Cobar
e Blayney e Coolamon
e Bogan e Coonamble
e Bourke e Dungog
e Brewarrina e Edward River
Local Government Remuneration Tribunal Annual Determination 2025 31
OFFICIAL

36



9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

e Forbes e Narromine

e Gilgandra e Oberon

e GlenInnes Severn e Temora

o  Gwydir e Tenterfield

e Hay e Upper Lachlan
e Junee e Uralla

e Kyogle e Walcha

e Lachlan e Walgett

e Liverpool Plains e Warren

e Lockhart e Warrumbungle
e Murrumbidgee e Weddin

e Narrandera e Wentworth

County Councils

Water (4) Other (6)
e Central Tablelands e Castlereagh-Macquarie
e Goldenfields Water e Central Murray
e Riverina Water e Hawkesbury River
e Rous ¢ New England Tablelands

e Upper Hunter

e Upper Macquarie
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Determination No. 2 - Fees for Councillors and
Mayors as per section 241 of the LG Act effective
from 1 July 2025

The annual fees to be paid in each of the categories to Councillors, Mayors,
Members, and Chairpersons of County Councils effective on and from 1 July
2024 as per section 241 of the Local Government Act 1993 are determined as

follows:

Table 4: Fees for General Purpose and County Councils

General Purpose Councils — Metropolitan

Councillor/Member Annual Fee ($) effective 1 July 2025

Category Minimum Maximum

Principal CBD 31,640 46,420
Major CBD 21,120 39,100
Metropolitan Major 21,120 36,970
Metropolitan Large 21,120 34,820
Metropolitan Medium 15,830 29,550
Metropolitan Small 10,530 23,220

Mayor/Chairperson Additional Fee* ($) effective 1 July 2025

Principal CBD 193,650 254,810
Major CBD 44,840 126,320
Metropolitan Major 44,840 114,300
Metropolitan Large 44,840 101,470
Local Government Remuneration Tribunal Annual Determination 2025 33

OFFICIAL




9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Metropolitan Medium 33,630 78,480

Metropolitan Small 22,420 50,650

General Purpose Councils - Non-Metropolitan

Councillor/Member Annual Fee ($) effective 1 July 2025

Category Minimum Maximum

Major Regional City 21,120 36,690
Major Strategic Area 21,120 36,690
Regional Strategic Area 21,120 34,820
Regional Centre 15,830 27,860
Regional Rural 10,530 23,220
Rural Large 10,530 18,890
Rural 10,530 13,930

Mayor/Chairperson Additional Fee* ($) effective 1 July 2025

Major Regional City 44,840 114,300
Major Strategic Area 44,840 114,300
Regional Strategic Area 44,840 101,470
Regional Centre 32,940 68,800
Regional Rural 22,420 50,680
Rural Large 16,820 40,530
Rural 11,210 30,390
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

County Councils

Councillor/Member Annual Fee ($) effective 1 July 2025

Category Minimum Maximum

Water 2,090 11,620
Other 2,090 6,930

Mayor/Chairperson Additional Fee* ($) effective 1 July 2025

Category Minimum Maximum

Water 4,490 19,080
Other 4,490 12,670

*This fee must be paid in addition to the fee paid to the Mayor/Chairperson as a
Councillor/Member (s.249(2)).

o S

Viv May PSM
Local Government Remuneration Tribunal
Dated: 17 April 2025
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Appendices

Appendix 1 Criteria that apply to categories

Principal CBD

The Council of the City of Sydney (the City of Sydney) is the principal central
business district (CBD) in the Sydney Metropolitan area. The City of Sydney is
home to Sydney's primary commercial office district with the largest
concentration of businesses and retailers in Sydney. The City of Sydney’s
sphere of economic influence is the greatest of any local government area in
Australia.

The CBD is also host to some of the city's most significant transport
infrastructure including Central Station, Circular Quay and International
Overseas Passenger Terminal. Sydney is recognised globally with its iconic
harbour setting and the City of Sydney is host to the city’s historical, cultural and
ceremonial precincts. The City of Sydney attracts significant visitor numbers

and is home to 60 per cent of metropolitan Sydney's hotels.

The role of Lord Mayor of the City of Sydney has significant prominence
reflecting the CBD’s importance as home to the country’s major business
centres and public facilities of state and national importance. The Lord Mayor’s
responsibilities in developing and maintaining relationships with stakeholders,
including other councils, state and federal governments, community and
business groups, and the media are considered greater than other mayoral
roles in NSW.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Major CBD

The Council of the City of Parramatta (City of Parramatta) is the economic
capital of Greater Western Sydney and the geographic and demographic centre
of Greater Sydney. Parramatta is the second largest economy in NSW (after

Sydney CBD) and the sixth largest in Australia.

As a secondary CBD to metropolitan Sydney the Parramatta local government
area is a major provider of business and government services with a significant
number of organisations relocating their head offices to Parramatta. Public
administration and safety have been a growth sector for Parramatta as the
State Government has promoted a policy of moving government agencies

westward to support economic development beyond the Sydney CBD.

The City of Parramatta provides a broad range of regional services across the
Sydney Metropolitan area with a significant transport hub and hospital and
educational facilities. The City of Parramatta is home to the Westmead Health
and Medical Research precinct which represents the largest concentration of
hospital and health services in Australia, servicing Western Sydney and

providing other specialised services for the rest of NSW.

The City of Parramatta is also home to a significant number of cultural and
sporting facilities (including Sydney Olympic Park) which draw significant

domestic and international visitors to the region.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Metropolitan Major

Councils categorised Metropolitan Major will typically have a minimum

residential population of 400,000.

Councils may also be categorised Metropolitan Major if their residential
population combined with their non-resident working population exceeds
400,000. To satisfy this criteria the non-resident working population must
exceed 50,000.

Other features may include:

total operating revenue exceeding $300M per annum

e the provision of significant regional services to greater Sydney
including, but not limited to, major education, health, retail, sports,

other recreation and cultural facilities

e significant industrial, commercial and residential centres and

development corridors
¢ high population growth.

Councils categorised as Metropolitan Major will have a sphere of economic
influence and provide regional services considered to be greater than those of

other metropolitan councils.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Metropolitan Large

Councils categorised as Metropolitan Large will typically have a minimum

residential population of 200,000.

Councils may also be categorised as Metropolitan Large if their residential
population combined with their non-resident working population exceeds
200,000. To satisfy this criteria the non-resident working population must
exceed 50,000.

Other features may include:

total operating revenue exceeding $200M per annum

e the provision of significant regional services to greater Sydney
including, but not limited to, major education, health, retail, sports,

other recreation and cultural facilities

e significant industrial, commercial and residential centres and

development corridors
¢ high population growth.

Councils categorised as Metropolitan Large will have a sphere of economic
influence and provide regional services considered to be greater than those of

other metropolitan councils.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Metropolitan Medium

Councils categorised as Metropolitan Medium will typically have a minimum

residential population of 100,000.

Councils may also be categorised as Metropolitan Medium if their residential
population combined with their non-resident working population exceeds
100,000. To satisfy this criteria the non-resident working population must
exceed 50,000.

Other features may include:

total operating revenue exceeding $100M per annum

e services to greater Sydney including, but not limited to, major

education, health, retail, sports, other recreation and cultural facilities

e industrial, commercial and residential centres and development

corridors
¢ high population growth.

The sphere of economic influence, the scale of council operations and the

extent of regional servicing would be below that of Metropolitan Large councils.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Metropolitan Small

Councils categorised as Metropolitan Small will typically have a residential

population less than 100,000.
Other features which distinguish them from other metropolitan councils include:
e total operating revenue less than $150M per annum.

While these councils may include some of the facilities and characteristics of
both Metropolitan Large and Metropolitan Medium councils the overall sphere of
economic influence, the scale of council operations and the extent of regional

servicing would be below that of Metropolitan Medium councils.

Major Regional City

Newcastle City Council and Wollongong City Councils are categorised as Major
Regional City. These councils:

e are metropolitan in nature with major residential, commercial and

industrial areas

e typically host government departments, major tertiary education and
health facilities and incorporate high density commercial and

residential development
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

e provide a full range of higher order services and activities along with

arts, culture, recreation, sporting and entertainment facilities to service

the wider community and broader region

e have significant transport and freight infrastructure servicing

international markets, the capital city and regional areas

e have significant natural and man-made assets to support diverse

economic activity, trade and future investment

e typically contain ventures which have a broader State and national

focus which impact upon the operations of the council.

Major Strategic Area

Councils categorised as Major Strategic Area will have a minimum population of
300,000. To satisfy this criteria the non-resident working population can be

included.
Other features may include:

o health services, tertiary education services and major regional airports

which service the surrounding and wider regional community

e a full range of high-order services including business, office and retail

uses with arts, culture, recreation and entertainment centres

e total operating revenue exceeding $250M per annum
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

e significant visitor numbers to established tourism ventures and major

events that attract state and national attention
e a proximity to Sydney which generates economic opportunities.

Currently, only Central Coast Council meets the criteria to be categorised as a
Major Strategic Area. Its population, predicted population growth, and scale of
the Council’s operations warrant that it be differentiated from other non-
metropolitan councils. Central Coast Council is also a significant contributor to
the regional economy associated with proximity to and connections with Sydney

and the Hunter Region.

Regional Strategic Area

Councils categorised as Regional Strategic Area are differentiated from councils
in the Regional Centre category on the basis of their significant population and
will typically have a residential population above 100,000. To satisfy this criteria

the non-resident working population can be included.
Other features may include:

e health services, tertiary education services and major regional airports

which service the surrounding and wider regional community

e a full range of high-order services including business, office and retail

uses with arts, culture, recreation and entertainment centres

e total operating revenue exceeding $250M per annum
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

e significant visitor numbers to established tourism ventures and major

events that attract state and national attention
e a proximity to Sydney which generates economic opportunities.

Currently, only Lake Macquarie Council meets the criteria to be categorised as
a Regional Strategic Area. Its population and overall scale of council operations

will be greater than Regional Centre councils.

Regional Centre

Councils categorised as Regional Centre will typically have a minimum
residential population of 40,000. To satisfy this criteria the non-resident working

population can be included.
Other features may include:

e a large city or town providing a significant proportion of the region’s

housing and employment

e health services, tertiary education services and major regional airports

which service the surrounding and wider regional community

¢ a full range of high-order services including business, office and retail

uses with arts, culture, recreation and entertainment centres
o total operating revenue exceeding $100M per annum

e the highest rates of population growth in regional NSW
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

e significant visitor numbers to established tourism ventures and major

events that attract state and national attention
e a proximity to Sydney which generates economic opportunities.

Councils in the category of Regional Centre are often considered the
geographic centre of the region providing services to their immediate and wider

catchment communities.

Regional Rural

Councils categorised as Regional Rural will typically have a minimum
residential population of 20,000. To satisfy this criteria the non-resident working

population can be included.
Other features may include:

e alarge urban population existing alongside a traditional farming sector,

and are surrounded by smaller towns and villages

e health services, tertiary education services and regional airports which

service a regional community

e a broad range of industries including agricultural, educational, health,

professional, government and retail services

e large visitor numbers to established tourism ventures and events.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Councils in the category of Regional Rural provide a degree of regional

servicing below that of a Regional Centre.

Rural Large

Councils categorised as Rural Large will have a residential population greater

than 10,000, and a councillor to resident ratio of at least 1 to 1200.
Other features may include:

e one or two significant townships combined with a considerable
dispersed population spread over a large area and a long distance from

a major regional centre

e a limited range of services, facilities and employment opportunities

compared to Regional Rural councils

e local economies based on agricultural/resource industries.
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9.4 Councillor Remuneration
Attachment 1 - Local Government Remuneration Tribunal -2025-Annual-Determination (Continued)

Rural

Councils categorised as Rural will typically have a residential population less
than 10,000.

County Councils - Water

County councils that provide water and/or sewerage functions with a joint
approach in planning and installing large water reticulation and sewerage

systems.

County Councils - Other

County councils that administer, control and eradicate declared noxious weeds

as a specified Local Control Authority under the Biosecurity Act 2015.
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9.6 QPRC First Nations Network
Attachment 1 - Draft FNN Terms of Reference (Continued)

QUEANBEYAN-PALERANG REGIONAL
COUNCIL

Council Meeting Attachment

11 JUNE 2025

ITEM 9.6 QPRC FIRST NATIONS NETWORK

ATTACHMENT 1 DRAFT FNN TERMS OF REFERENCE
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9.6

QPRC First Nations Network

Attachment 1 - Draft FNN Terms of Reference (Continued)

FIRST NATIONS CONSULTATIVE NETWORK

Terms of Reference

1. Role

To provide Council with specialist advice on the needs and priorities of First Nations
people including to:

e provide advice on local government policies and initiatives affecting First Nations
people

¢ identify issues and opportunities to enhance the quality of life for First Nations
people

e promote inclusivity and engagement of First Nations people in community life

e advise on appropriate First Nations naming across the LGA

2. Committee Operation

Council’s Aboriginal Community Liaison Officer will be responsible for taking and
distributing minutes, coordinating the agenda and arranging meeting venues.

Chair of the meetings will be rotated from within the membership

3. Membership
Membership of the Network will include:

e Seven Local Aboriginal Land Councils (LALCs) across the LGA (consulted online

as relevant)
e Local Traditional Owner cultural groups across the LGA e.g. Ngunnawal, Ngambri

and Yuin people
e First Nations community members living locally (as required)

4. Meetings and Minutes

Meetings will be held separately with relevant cultural groups and LALCs (as required).
Minutes will be consolidated into a quarterly report to Council.

5. Delegations

The Network does not have any decision-making, financial or other delegated powers.
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